




















































































































































BRICK LAYERS & ALLIJ::O CRAFTSM E:'>l 
LOCAL NO.7 PF:i\SIO"' PLAN 

33 FITCH BOU L.EV/\RO 
AU!:>TINTOWN. OHIO -H5 15 

Toll flw· 

llOW YOU It i\IONTHL Y PA YYH:NTS WILl. I' AFFECTED 

l'articii>Unt Clli C)tOI'y: lnacli \'c \'cs iC<.I Umlcr Age <i! 

Thi' of the e ffect oi'1h" prnplls.:d rcductiou o f benefi ts has been prcp;1r0u !l>r: 

i\11 dollar ann>unls used iu this nol icc nrc eslinmtes onl'(. The HCI\IOI nmoun l you rccciv..: will 
d"pend on things like how long you work, when you begin rece ivi ng paymcnls. changes in 
m arita l status, How..:v..:r. lh..: l' l:i n hns llllempled 1u c alculat.: nil do llar amoums a.xuratdy 

us 

I low the proposed reduction in hcncl1ts would affect you 

The Piau c onsidered your ye;1rs of service as of May I, 2ll I(>. 

Considering as u !' 1vlay l. 20 1(> and the requirements ol' the law, 11' yuu stm1 

l'cceiving your benclit when you reach age 62 in the funu uf n l i fctim<: }tn nuity. }'Dur trlOnthly 
bc:ncfit ca lculated as of May I. 20 16 of $ I L1. w iII not change undc:r the proposed rctlucl ion. 
y Oil wi II to entitled If) s I l3 in ll1l.l!lll!l y t>cn;iuu )'lllCill s. I " li ret ime Mlllll it)' 
means !hat you will receive period ic pa ymenl'; wh ich w ill wnlinuc lor the r0sl or your 
life W i1h this li um ol'bcncli l, no hend ils wi ll h0 pa id to a ll<:ndicinry ur•on ynur dent h. 

As you c •lnl inue worki ng. yo111· benel'it amount may change. 

Ctll'renl. l:lenci il: $113.23 
Bene fi t l ' nder Red uctio n: 
Amount <..i uaranleed by PBGC iJ' PropO>cd R0duc1iOil is Re.iected1 

Sl 13 23 _ _ _ 
$98.67 

'lh.;-.;: will tv.· <hft'.:nm: it' y .. wr in :'1 m il ll\i:I'L' ,., pr.:-n.:tir;;m;::m 
::.m'\t\l)f tnnuity. F(;:- :·:x,unpk. ,,. ck..-::1 61) month Cvnn {\r h\'·nefi t am! a1 62, )'<'til' 

lllllll1il!y l'CIIt:lil :lnl't "'' ' '1'-'n'\iiU! \';ill be '!>) 11. 1'), flkil.S, .. \ l'(:p in n11n1f tJml lht.•n: IIIC tlll;t.•:- l':nn ... hcr.d it:. 
avdilahk under Pttu· a:- \\t'll . ( nnfitcl tt· ... Pla:'l O !ii'..:t.' for infonu:ll i(la. 
• Nult' 2 111 ' ht" N(ll'i..::\! llf t\ Pn •pll:->..:d Rt..:dufli• HII)f vonr 1 B-cndit.; \\ hich indmkd w:tlt thb \,·..;:1mut.:, 

14.75 



nu, "·'" ,.,hm.llc nfthc \!fT,"\:t t>lth.: Jll~>l>~""'l rcJuctitm nn )OUr hen~titundct the Pl;m It "not 
n linnl bcndit ~ .. lt:ulatiun. This""' ll<•nc th<Umlllg that the pmp<!scJ h~ndit n:tluctton >t.ort' on 
M.t) I, 2017. lfth.: bcndit retlucrion >tar" l.ll cr, the dli!ct •>fthc I"OJ'tl>C<I ••~luchun on )Our 
bc11dit might!>.:: di lien:nt. 

Thi> ..:s t im~tc is haseci on the I(•! lowing inrt>nnnti••n lh•m Plan recn rcis· 

Yott have 5 year~ nf cr~tlit.:d service under the Plan as of M<ty I. 2016. 

Ymt will be 33 and II mnnth(~) as of May .11. 20 17. 

Yt>u art: I 00°~ '~sled ha«.-<1 on sen i"c through May I, 2016. 

l'lc.l.'<: keep in mine! that the l'lnn'> early r.:~in:mcm adju.<tmenl factor 11 all contmuc II> npply 
Ju~t ns it '' und.:r the current t.:nn> of the l'l.m, i I )Ott r.:hrc l..:llwc )"" '""d' "!:'' (>~ . your b.:nelit 
will he rccluccd by 7% for each year thai Y••u arc under 62. 

l'riGC C uitr;ntlecd Benelils 

l'h-: l'l:tn's Actuary hns cnlcu latc(l tl~; tt if tit~ prnpnscd re<lucrions arc not iHq>lcntcnlecl, then aht: 
Pl1111 i' prt~j c't! tcd to be insol v..:nl and llltuhl~ t<• p<ty b<>ndils when due in 202.5. II' I he Plun does 
11<\l h;~ve enough money lo poy b..:ucfils. your bcnelil' woulct he rcrluccd In tl1c motnthly POGC'­
t:u.ll tlm..:cd lc\..:1. Your <l>tiuwlco.l muntltl) 1'1\(;(.'.gunrant..:..:d level is S9X.I>7. 

Your hcndia "ill he hiJ;:her thnn the PllCC-J;:uamntccd lc\cl if the proposed benefit 
rcd ucrion is approv~d by the Treu~ury Ucptll'tmcnt nnd by the 'otin~t 11rocc" cl c~rri bctl in 
the Notice of l'roposcd Rctlucticm of 'our Pension Benefits that wus iucludccl "ith this 
cHimatc. 

14.76 



Inactive All At 4.1% Formula 

14.77 



BRJCI~LA YF:RS & ALLIED C RAFTSI\1 El\ 
LOCAL NO. 7 I'ENSIOi'i PJ A 'I 

1J ITI CII no t :LEVJ\RD 
.-\CSTINTO\\'N. OH l< > 445 15 

l'hnnc: 110<!7(l.fl45J Toll li·cc: 800'.J35-21SX 

II OW YOUR ~ 10:\THLY I'A \ 1\ I E~TS WlLL llE: AFFECllO 

Par ticipant Cnlc~m·): ln:oclh " V<•<tcd l ltHIH Ajle 62 

Tit is cstinutlc ttl' the c l'fcct of tht.: proposed r-:rl u\.!1 ion of bcuclits has been Jll'cparcd l(>r: 

:\ II dollar amounts used in thi, notice arc t:'timnh;s onlx. The ;octuul Ull totlnt ynu receive wi ll 
clcpcud on t ltill t~~ like lt ow long you work . when ynu begin recetvi11g pnymcllls. chunges iu 
marital status. d e. ll vw vvcr. the Plan hus Hl.lcmptcd to cn lculatc ull dolhu· tllllLIIInt' as accumtdy 
as pn.,sihlc. 

lion the 1H'0 1)0Sl'<l rrdu clion in b!'ucfit, would nff'cct you 

'I he Plan .:onsidcrcd >•'"" ycnrs or' s..>t,·i.:c '" nf I\. lay I. 2016. 

If you J<tart receiving }'<>UI benefit on )OUt 62'"' birthday in the fnnn of a lifeti me annu ity, your 
mnuthl) lwuclit witliOtt t thc proposed reductinn wnulcl be $~7~.79. ll.l ilctil n~ ;~nnu i ty means thut 
ynu will 1·ecd"e ...:quul. perirld ie pflym..:nt< wl1il'i• will Cllntinue f(,r the reo;t c,fyuur life With this 
(onn ,, r b~:ttclit . ll\1 b~n~ Jir, will be paid '" a hcnc ll~trtry upon your rt..:nth 

Und;.:r tl"· prvr tN.:d rcdu.:tion. if you >tart receiving yout l>..:n..:tit o n yotll (>2'"1 birthday Ill tltc 
torm of a lifetime annuity, your bcn~lit ••l•u ld b~ t\'tlu~cd tn '&27~ M. 1 

A~ yon ;:ontinue \\Orkin::,. }'l'ur bcu;:lit anwtmt ma) chanl!e. 

Cun-.:m 13.:ncli1 
B<:11cli t \ 1mkl Pntp<'>-:<1 Reduction. 
A m nunt ( ruumntccd hy l'l l( j( ' it l 'r"l '"~"d R,·du~l itll l is R-;t cd~d ~ 

$~7~.7'1 
C:..,....-­

$278.64 
$ 178.75 

lh~s.· mn"un:._, \\Ill tJc t~.·~ .. tl yLu tak~ ~~Jur l,c •.:tit •• 1\ Ctlf'"'h"lll ··t•r:~· • tf dati\:" '' 1.1 lpu'.i.t..'l.lt' ~-n·· lr'ttu:nl 

"11"\i\·-'V ;u·ndl}' I.•• '-"'~'~l'l.--, it you dt::t lhr hl•-mvt:th ~J.!:.uU ... "\.· Mnr. n h.:n;h u~l~ n:cirl' a~ d:!e n~ )'\ 1 
mul!!l".h b..·r:~r . alk "'''th'l ,,,..,.\\.:I h: $27' 1(, rk:J~' .. :cp it 'lir,lll~u 11..:-:~ dll" ,.d.ot.•: h).,'l\ .. (\f ~tc-rdit .. 
1.;:ai!:-.h'.: • rtlcr lh.'l'"1n fh •.\C I. (('lit?.<': •-.e Pl.i Ot'li.,•·l't.n 111 ..._., m;t1r:r .,,., 

'-.,•,· N·.ll':! 11 111~- Ntolt\·•· '' A 1'1 ~ 1"\""T R..:Jurtk 1tll ~ •;u· P.:t·d01l J\~PI.!'Iib \\hidt '' t udt.J~d \' :lh llu, csri a.l\<: 

t4.78 



l' l<!ase s.!e tho! s.:c tinn bd0w emitkd ··,\clclitional Information used in yont· <:alrula tiun·· for a 
1\Jrlhcr ~X pJanal ion oi" h0\1 lh\0 f'lt111 arrived nt .YCIU I' new hCIICfil :11 llLIUill 

T he prupPs..:d n:dth.:tion 1:-. pcnn;mcul. 

This i~ nn esti mate of the eflcc l of the' JlrOI>oscd ,·educt ion on yout· hen~11t undcr the Plan. I I is nL>I 
:\ tina! bcnclit cakulation. This was d<1ne assuming that the propos~xl bend it reduction st:nts on 

May I , 2017. If the benefit ,·educt inn starts later, the effect of the prOJl<'SCd reduction on yom 
bcnclil mighL be di l'lercnt. 

T his c;::.tionate i> bused on the tbllowing in((Hmali<>n from J'lan records: 

You have 5 years of cre<lited service under the Plan as ofM:oy I. 201 (>, 

You wi ll be 55 and<) month(s) as of May 31 ,201 7. 

Adrlil'i<1nnl lnfol'lnntion nscd iu your Cnltululiun (l><lscd <1n Plan records) 

You are 100% ,·ested based on service through May I. 20 16. 

Th~ amount of your reducer! benefi t is the gr~11tcr ol': 

1.3'% ••!' the currently non-fi.>rfcitcd cont ribu tion> made nn your behal f: 

I I 0% of the amount guarantc.xl by the Pension Benelil (iuaranly C'orpmtnion 
(PilGCJ. 

Non-f<.w(·ctt~rl contribution> tL> tllc Phm <tn ynur hd 1<tl frotn l $21.433.86. 

II O'Jio <•f the PllGC' t~uaruntc" is $ 191i.fi1 

The ~;rent er ut' 1.3% or nou-JlJrtc i tc<l cnntr ibutit>ns :u1d I I 0" ~• of the I'BGC' ).IUarontcc is 
S27il.64 

!' lease keep in mind that the Plan's carl) retirement atljustment factor will cominu<' to apply. 
Ju~t a~ it is "'"k;r the currcnt tcm1s of the l'lau. if you retire b¢1.(•rc yuu teach ag0 6~. )'<>Ill' hcncli t 
wi II he reduced by 7% for each year tlwt yuu ar~ under 62. l 'h i ~ reduct ion wil l be in adrliri on to 
the hcm;li t rcxluctivn dc><:rihcu ubnvc 

2 

14.79 



l'BGC Gu:~ rant,·rtlllrnr111< 

The l'l an's acnwry hu> ~:akulated tltat i Cth~.> 11mpnsed rcducti t>ns '" ~ IH'I i mpkm~nt~l. then the 
Plan is prnjec1ccl ' '' h.: i 11wh~:nt an<l unubl.,; tu p:~y hcnelits wh<.:n ou" in 2025. If the Plan """s 
t\0 1 have C1lllllgh 111llllC)' , ,, p;ty bcm.:lil>. your hcnclit \\OUid '"' renth:Cd 10 ti ll' 111Clnthly PBO< ·• 
guaranteed lc\\:1. Y••ur .:stimatccf mom hi} I'B(iC-guamntce-llc' d isS I 7K 75. 

You1· benefit \llll hr hi::hcr than thr I'UGC-~tt:u·antccd level if the proposed hcnclit 
n·dnction i> :tJifll'o\l-d h~· the Treasur~· DcJ>U1'tmcnt and by the \'otin:: process dr<cribed in 
t he ~oticc of Proposed Rctlurtiou of' \'our l'cu,iun llcuel'il; tltltl \\·liS incluclctl with thb 
t•slima tc. 

\ 

14.80 



lnMdivc Multir1lc Rates 

14.81 



BRICKLAYERS & Al.l.IIW CRAFTS.VH::'I 
LOCAL ~0. 7 PENSION PLAN 

33 fiTCII IJOlJ I.I ,V.'\IW 
AlSTL'.JTOW~. OHIO 445 15 

!'hone: 3.>0!270-0·~53 ' l'ull Ike: ~001435-2388 

II OW YOUR ~10!\THL Y I' A YMEXI'S Wll.l . Ill-: J\1-'F I•: C n :o 

l'u r lidpant· Cntcgury: luutth·e Vested lJ nrh:r 1\gc (,2 

This ..:stimnlc oi' I he ctl ccl l> l'lhc propoS<·d >'eduction <l f' hcnctits hns been prepared fur~ 

All dollar amounts usctl iJ1 this nmicc arc estimates on lv. The actua l umount you receive will 
d~pcnd on lhings liko.! how long you work, wh..:n you b.:gin receiving payments, chnngcs in 
marilal slalus. de. However, I be Plan has atlempletll(l calculate all do ll ar amounts as a.:curatdy 
as posstblc. 

1-Jow th i' JH'O(Ic>Scd rcd urtion ill benefits 1\uultlaffed you 

'The Plnn consic1ererl your years (lf service as of :Vlay I. 20 16. 

If yon stan r..,.;civing your henelit on your 62"'1 bi11hday in ihc furm ui' a l[l'ctimc ar111uity, you r 
monthly bcm:li t wit hvut the proposed r\!duction would be Sl,:l53.79 A li fetime annu ily means 
that you will o•eceive equal. pt,rindic payn1eni.S which will cominuc lor lhc r,·,t of' your life With 
this lunn ol' bcndil. no bcndi t> will b.: IJUid In a ocn.: lic•ary upon Y•'urtk:llh 

Un.Jcr the prOI>O$Cd reduction, il you slarl receiving your h~ue l1 1 nn ynlll 62"'1 hitiltday in lhe 
[(H'I ll or n I i lcti me annuity, your bene tit would be redtlccd to S462 .29. 1 

i\S you ..:on1imu; w<•tkin~. your bene: lit nrnount nmy t.: han:4L;. 

Current Bcnciit: 
B~n..:lil U ndcr I' l'(li)Osc<l Reduction: 
Amounl (iuarank.:tl byPB(i(' it'l'roposefl R0duc1 ion is Ro.!jcctcd1 

j,(.353.7<) 

$4o2.2'! 
$250.2::..:5 __ _ 

' Th~"t' amn.mts w•ll lK· k;)~ il' ~ou 1<1!-.t· J'tHI: bcm:Jil tn <! dif:-'cr~t:t rnml nr i f rhcrc l' a qc~hlkd pr.;.··n.:>U\'Illt.:m 
');,11'\'1\,):' nnnuiry For c-.:ampl.:. if }'f'IU clccl IIi..: (!ll .;a:cH:Ih g•::Hill:'c:..- l~n· • u f t'~· n~,.· fi · lJnt' ;eln: ~'i a::~ r.2. Yi.'UI 

:nonlhly h\.·urli t ;tlh:'T ,u .. p~l ,,lut ' \\il l 11:: S·~5}.1)9 . Ph.•a:..~.· !o.t:.:p in l'liluJ lhm lh\·r~.: i.1H.' (llht:J t'twm' vi' b~;.·n..; lit:-. 
;~\·aibllk under 11:..:: l'l:ut a.'\ \;.:.,:1.. CtW l:l~l the p;:m Office ff•l' ft e"'7l lt; l lnl'un uattuu. 
' s~~ Nutt.: 2 i 11 II•...: Nt1tit ,. \.1 f :'\ I'IHI',''h:·d H.: .. li.~Ulll '·r )'t-lt:r 1\:ll-:i\1:1 li\,·n.:fu ... \Vhe~:h i•; ino:fnd.:d \\ i:1l I hi .. t"··li ln..th.:. 

14.82 



1'1.:."" ~ .. ..,the se.:tnm hdm• entitl.•d ··,\cltlitiunullnformntion usrd in )Ottr Cnkul.ttinn lnr a 
lunhcr ~\pl.nt.ttwn <~I ht>\\ th~ I'I Jn Jn 11 <.XI al )onr 11<:1\ bcndit amuum 

TIH: pn\pc• .... ...:ll re.tu..:ttlm i-s pt:11ll ~tlh!ll l 

T hb is till cs1ima1c nr the cfl'<-..:t nr the 1)1\lpt>>cd rcclu~llou on your l>cndit tllltkt lh~ I' Inn. 11 ;, nnt 
u liual b-:ndi1 calculation. This \\liS th1nc <l.~Suming th"l th~ propo~ed b.:n~fit rcductk>n sl nrl ~ ' ' II 

1\llny I, 20 17. It' the b~n ctit reduction Marl ~ laiC!', the .:ITcct or I he l" '"l'" sc!l reduc tion on ynur 
h~nc lil mighl he eli n·.,ro::nl. 

I 'his estimate is based on lite fo llowing infur111ation from Plan rc.:onls: 

You have 7 y~a~ nl' credi1ed :;<:tv icc under the Pl•m as u r II lay I. 2016 

You will b.: 59 and 1U month(Sl a~ ufMay 31. 2017. 

\ rl rli tionnl Information usccl in your Culcu lntinn (hased on Plnn r~conh) 

You m·e 100% vestt'd based nn ~cr~i..:c through May I, 201(>. 

The amount of your redu..:ed hcncli l is th~ grcat<Jr of: 

I J% or tb~ curr~nll y nnu-li.>ri'c i 1 ctl ~ontributions made on )'our bchn I J; 

110%. u f th~ amount guMant~cd hy the P.:nsion Hem:fi1 ( iuaranly Curpomuon 
(PBGCl. 

~,,n fvrfcited ronlnbution~ II> the l'lan •>n )t1Ur l>~hnlftotal $35.560.8.3. 

I J(l"o ol' thc l' llGC gu.111111lc..: is \17~ 2X 

Th..: g1catcr o f I.J% of nt>l1·1i>rrcu.:d c<1 nl riburio11S nn,l II O~;, c>i' lhc l'IK i(' f,Utll\ llllcc i;. 
$462.29 . 

l'lcase keep in mind that 1he l'l n n ·~ cnily rclircmcnl ud. iuslm~nl l'acl<>l' 11111 cocninuc to apply . 
. lusl ll< il tS und~r the ~urrcnt tclllll> uf th~ l'lan. if you r.olir~ before yc>u reach age 1>2. }0\11 bene li t 
wil l be •·educed by 7% for each yctu that yt> \1 aru under (>2. This rcd u~tinn "il l lw in ndditiun to 
the bend it• c~luc liL>n tl.:,.;ri~u ahu•·c 

14.83 



I'BGC Guarautrccll3ruclits 

The Pl.tn'>- actun ry h.l~ cnkulutcd thar if th~ pn•pusc.! r~cluct ions urc nt•l implcn>cntcxl. then the 
l'hn is proj..:..:lctl '' ' 1..: ' "'"lvcntand unable t•• p;ly IJ,.,w lit~ wh.:n due in 202S If tl\c: Plan do..:s 
nul haw enough money hJ pay henelib. vour l>cn.:lit would l"' reduced ''' th..: munthly PJ3(j('_ 
gunram.;c,llc'el Y<'lll c~tiauut..:d momhly 1'3UC-guarant<!ed le,·ct is S250 25. 

Your bcnelil 1•ill hr higher tbau the l'liGC-l!,ttllmntccd level if tht t>roposed bcncllt 
n•ductiun i~ :t i>I>rovrd b~· the 1 rcasnr) Department :mrl by the •utillll (>rorcss described in 
thr .'lot'icc uf l'rupn~rrl l~rtludion of Your r,•miun Bcnclits that "'"' included with this 
rs timntc. 

J 

14.84 



BIHCK I..AYI::RS & ALI.I EI) CR.AFTSM IL~ 

LOCA L NO. 7 !>ENS ION PLAN 
.>3 FITCH BOll Lb. V,-'\ RD 

i\L:STIN I"OWI\ . 01 110 4~515 
l'h,,uc: 3Jll'270-045.l I "II l'r,-,:: ~OtJ -B5-23SS 

110\\' \ OJ.: ll ~ 101\TI I t \ I' A YM£~'1 S \\'11.1 . KJ:: AFFE(. fED 

Participanl \ ul cl(nry: l oolll'livc \'est~d Lloollcr ,\ ~c 1>2 

All dollar amount' UM.:<I in 1his ooolice arc ..:"tim:u~, onlv. The ncmnl urnuunl you receive will 
dc1>end (Ill 1 hing, like h,m 1Lu1~ Y''" wnrk. whcoo you be;; in R..:eiv111g J>aymcnts, change, iu 
marital stalu~. etc. Huw~v~r. the l' lan htlS llltcmptctll n c11kulate al l d<>ll;u• lll llu tJools us accurately 
u' pos, ihle 

I low tlH• p ro pose(] n •du r ti on in hcn cfit.~ would niTect you 

The l'l;m cnoo~iolcn.~l >"'"' yean. of s-:rvicc as nf VI;)) I. 20 16. 

If' you ''"11 tccci\lllg your b.!nclil o>n }UUr 62"'1 hinhday in the (onn of a lifetime ntmuity, your 
monthly bcnclil "ithoutlhc pn•pos<!(l o\:ducti(lll would h~ SR·<l .lll A II I clune unnuily means that 
vou wil li'eceivu cqunl, JlCI'iodtc pnymcnls which will continue lor Lh~ r~sl nfvouo· life Wtth 1hi' 
l'c>l' lll of b~nclit, Jlu b..:u.:lils " ill b~ paid to 11 h~u1.: li.:imy upon ynuo· d~.:ntl o. 

Under the propus,'() r~duct ion, i(' ynu stnrl rc..:ci' inu your b.:ndic 0 11 yuur o2''' binhclny in the 
llmn u r" I i li!luHc unnu it)', yllur b~ndit would he r.:duecd 10 5>550.5 5. 1 

A .. ynu "mllinuc \\'Clt\...ing. your b\..ih.:fil UllltlUI\1 m .• y chang\! 

C'tii'I'CIIl 0~ndil: 

Llco1dit UnJcr Pn•po.;\Xl l(~rlu.:l ion: 
,\111011111 ( iu;ll 'l\1\l~ccl hy l'llGC i!' Pn•po$col R<!duccion is Rcj c..:t..:d: 

I II ~')t·. •l.ut ,It, \\ II be h,;,, ,, you :ak.: )l"•d b'-"· · ~r .• iu •• c.ltiT .. :r .. ·sr . • ~ ...... n· (V if tl~·;.• ,,. I lll . .s'i11cJ rte-tctlh.'n·.~··· 

-.ttf\ .H•r ~,,..Jit} ft'lt ,~\:tlllll~ 1f )\."M_I d«t th: i'!lf ·m··ul• • 1.;1 1f't't" f.• m ull••:tt..·lil ,,.,1 h:tm· ~~ .t:;(C ii". )•llf 

1\hlt •I} ·:.:-c."li ... , .. h,•,·n ... q wtll I~ $"0-t!J •. \1 Pk. ... .- lc-\."1) it: ~·ird tl':\' r' .,.., .... ~..: "'~ ft'r IOrrr' .._\f l\.."!ll.•fl, 
tva ... ~k ..Ckk r t ~: I'I.W• :t .. \\t l\'lltk<=ll llt: 1 .. 1.111 01'·, ... '-. h u,.·,,~f 111fvaJ;ou:on 

- ')t't ,\\1(' ' f1 l it .. 'i't;(.." ur r\ r·l'ljll'"""'' J(~"<~llfli••ttt•f ~ tl\11 f' I •dttll l k"._•hlo.. \\hldll• .!'.~ ~ ~~ cd '-' lit I "I· t".,I Jli"J.I.." 

14.85 



f'l~~s<:: see the ~<:Ctl\>11 L>..-l,•w .:nt itkd ·'Adclitinnnl Information used in ycwr C'nkulation' ' i"ur d 

litrthcr .:x pl .n~;tliPn or how t b~ l'lan an·i, cd al )<lurne\1' bcncli t antount. 

Th.: rml'l><<:d rcduetiun i< permanent. 

This is m1 e'tim~tc olthc cll\:ct of the prnpcHcll c-.:du~ti<llllln )<>Ur hcnctit under the l'l~n. It ;,. nm 
" tinal b.:ndit calculation. I his was done <L,suming that the propo""d 11\!m.:lit reduction sian~ on 
~lay I. 2017. If the l..:th.:fit reduction ~I nth I a let, the ..:IT~t of the pt'OtW><'d r~~fuctinn on your 
henditmight b.: ditTcrcnl. 

' I his estimate is bu~cc.l on lhu lbllt>wing ini'onn;uion li11111 l'lnn records: 

Yllu have 14 years nf cre.:litcc.l scrvk~ under lhe Plan "'or May I, ~0 16. 

Y11u will be (tl :md I munlh(s) a.s of May 31.2017 

\clditional Information used in ynur ('n lrulalion (lHtscd on l'lan rcrords) 

You nrc IOU% \C$100 bas..xl on ~~rvicc through :'vfay I. 2016 

The amount 01' your rcducoo bcndi t i ~ 1hc greater uf: 

1 .. 1'•:, of the cun"Cnll) non-li>rl'dtcd comributiuns mucic e111 ynlll' llch:dl'; 

• IIO"o ,;f the nmounl gu:mtnlcecl h)' the Pcn>i<~n Benefit (iuur.mty Corp<>ration 
( I'BGt'l 

:--Jon -lorli.:it~c.l contributi<>ns to the l'lan on ymtr beh3lftotal $:!2.7-1 1.85. 

I I O"i.ctl tltc I'I:J( I( ' guarantee i' $550.55 

Th.: g• ~"'"' nf 1.3°u of non-torfcitcc.l wntrihurions and 110• .. t>ltlh: f'fl(iC guar.1nte~" 
S5~1l5:i. 

l'lea.'e keep 111 lllllltl that th..: Pl.m'~ ,·,rly tclin:nl\!111 ,,Jju,uncnt fact<11 \\ill continue Ill ,tpply 
.lu~t •" 11 is tmtkr the current term< of1h.;: PJ.m, iryou retire before yt>u •·ca~b :If"! (o2. yourhenclit 
will be n:duccd by 7% fh r each y..:ur that youurc umkr 62. I Ius rcducti un will be 111 ,,tid ilion 111 
1 lie: h-:ncli I rcdu~tinn ,(e~,;l ibed IIbov,; 

2 
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Th<! l' lan's n~tu ary h;ls c"kulnk,llh:u il lh~ 11ropo~cd rcduu ions ;ore "" ' i mplclllcnt~d. th.:n 1hc 
Phln is rn~j.xlccl Ill tll: in>Oivcm and unable It> pay hcnefils wh"" tlu~ ill 2025. I r lh\! I' Inn do.:' 
1101 have enough 1111111\!)' I<> pny bcudi ls. )(lUI hcndil \\oultl he rech1cc'tl I<> 1hc nwnlhly PflGC­
!,'1.1anmte~'tllcvcl. \\><n' c~llmalcd monthly PB(iC-gmramec'd k'd b $501J.5U. 

Your hcuclil will h~ hlghH lh;ln flw PJJGC-guuruntccd len•l if lhc proposed h~uelil 
r·cduction is apJ>ro-etl hy the Trt>nSIII') Department and h)' the \Oil Ill! process rlc_~crihcd iu 
the ~ulicc of l'I'OJIOSNI l{cdnclinu or Your I'CI1Sion IJencfih that \Ill~ Included with lhh 
l'~tl nw 1 e. 

\ 
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BIHCKI.AYERS ... '< t\I. LI ED C RAFl'S,\ I E:'II 
LOCAL NO.7 PENSI0:-1 PLAI\ 

13 FITCH BOll I.EVARD 
\{.;STI'- 1'0\V\1. OHIO 44515 

l'hone: 3.10 270-045.~ l'oll fl ee 800 -lJ5-nR~ 

110\\ \'OlR 1\10:-I'IIIIJ \ I'A \'.\IE"' I'S \\'ILl. til:: AFFECn:n 

l'artlcipnut ru lc~ur): l nacti\'c Vested O'er ,\ ~c (,2 

This ~stimatc <•I' th~ .:l'rc:~t oi' the proposc<ll\:dudion ot' henetits lms b~~n prc1~nrod for: 

/\II dnll.u· amount~ u~cd in tlu~ notic.: ur.: e'tllllal>!s onlv. I h~ actunl amuunt you r.:cchc will 
depend on thing< hk<.: how long you \\·orl., "hen you hegin rccch ing. p:1yments. changes 111 

m:ui tal stmu <, ct". IIOWC\'.:r, the Plan ha.< mtcmptctl to calculate all <h1 ll nr illl\onntl> a< nccur;ttely 
a5 possible. 

How tile flropusul •·cd lu·t inn in btnclils woulll nf'frct you 

The Plan con:,id~r<.:<l ) ""' y.:~1rs uf scrvic.: O• ur \1:1y I. 20 1 6 

If )'OU slart 1'\.'1:~~' ing ~vur bcndit ''"I\ lay I, 2017 Ill the fhm1 of a lif~tim<.: ;mmnl}. your h.:nelit 
with.,utthe pmpo<<!CI reduction woold b.: $690.63 A lifctimc mmmty mean~ th~t you will r~"""., 
equal, period ic t'aymcnh "Inch wtll .;ontilltlc l(u the ""t of you• hfc. \\ ith tin• lhnn of benelit. 
110 h.:m:lits will I><: p<ud to a bcncticiary uron your de3th. 

Untlcr the prt1posecl I'Cclucti<'ll. if you ~tart r~eci ving yolll ocncfit on 'vlay I, 20 17 in the fonn of a 
litc timc nnnui ty, ~llll l ' nuu11hly benefit "'''u ld b~ r~.Juc~d 111 :li.151.'J3 1 

As you conlimu.: \H'I~iug, yuur benefit 311ll'Uill nta) \!hangc:. 

Current ncud'n $M0.63 
Benelit Lnd~r l'roposcd Ro::Judwn: $35J 93 
A II HI\1111 ( iuunuttwd by I'B< i(' i fi'IOI>O~cd Rctluotlllll is lh:jtXIcJ ' !i>H I. 75 

l'lc:\SC sec t it~ sccti<•n bdo\\ ..:nti tled '·Addi tionallnfurmulion u~cd in your Culc11lation" for n 
flu·ther e..x pI :1 1111 1 ;,,., '' f hc•w the Plan lll'ri v .. , l at Y" " I' new b01w li l anlllulll. 

1 t he...t amuunh .. ,Ill~ ~ol l.:rl.!.ll E H\U taJ..~ Hit:! a,,. --.:th n J. dtikr~n· r'orrn ••l tf lh,'t\' •' a l;u.tti~-~r nrc·n:tir~ntot:ni 
''.Jnhllf" ann;.ti~)' h't ,.,.tnpl.·. I ~~~~· ('~C\ ''""' 611 r:lHI'tl w•:u, tl-."t' ·~\.;(U l~f b..."tlt..'fl .: tr1 h'll;; lltl \lJy I ~!) ; ~cn.r 
• h•n: •1: b.::a:..·rn .1tk· "'U'fll'.huw wi~l h.: "S \.J .... tt-•1 l•lcJ'-4..' , . .-.:p .n n:t'(l ful tltcrt" .. m: . 1t"""-r htT~ .. ,r 1" ,~r'" 
..t\Ji.a)'c und ... · t :11l' 1'1. , :t' ~\t.·l ( 1llt:Wt tl \" Pl. t"\ nrr,,- ,~ .. ~.U" ..... i .• ~•·rm:tll•' 1 

\,'!e ' '!t.' .., ill ·..: '.1 , ~o.• ••l . \ l'rott:~t" ... "' Hnhl:-1 ••r l•l ~ u1~1 l)~·r· ... iul'l R.:-ri:liF. •\ I t'lt ' t·h.lu..S.:ll \\ i: 'J 1 · u· '-''It .1~:.· '"· 
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Th~..· prtlll("Ctl I'C'dtk:tiunl' JX"Iuttm.:nl, 

This is an estimntc ur thc ~l'ti:ct of the pwt><><c<l ro:(lu~tiuu on y(lur bene li t under the l'lan. II;, nut 
:1 linal lx:nclil c~lcul<tllon. 'I hi> \\'J> tlon.: ns~umin!,! th.tt th.: pn•p1""" bcndil rctlu..:uun s~;~n, on 
:VIay I. 21H 7. II the hcn.:lit rcdu~tmn <\11'1 ' latct·. th,• dT~t l'lf thc (lrllJ'K'SCd n.:duction 1111 ~"'" 
h<:nctitmight he dillcn:nl. 

T h i < est imat.: ;, has~d ''" tl tc lioltoll'i ug in ti •nnati ou l'l om l'bn 1\>:unls · 

You " til h.: 1~1 and 7 " ""'tht>l us ,,f M,ty J 1. 2017. 

Adtliliunnl l nfonnution u~NI in ~ou r· Calcu lati on (l>m~1l on l'lnn rl!cnrdsj 

'ou 111.: 100'}o\'O:stcd hasedon 'Ci'\i<:c tlwough May I, 2016. 

' the ;unount of)''Oll l' reduced bcndit is the gr.:atcr ot. 

I .. \% of the curr<!nt.l} nun- lhrfeited cunt 11hut ions m.ul" '"' )'Our hch.lll': 
110% or the nlll(lUIII !-\ll:ll'nlllCcd hy the Pension llcndi l ( iuarnmy Corpor"lll lll 
tl'l:lCIC) 

1\on-forlcited contnbutiuns to the Plan on }<'tlr behalf tlllal $1 IdOl .43. 

• I ,J•;, ~.~r the 1\(lll · l~lr l\: itl!il contribution.s t>lus u I are I Ctir~rncnt ndjusumm or 10 (19•1> 
ct(Uals S276. \15. 

ll O",.ufthcPOGC gutll'anh.'\: "'lo'\S1.93. 

1l1c J.II'CIIICI' of 1.3 '),, o r 1\0n· tl>rlc ilt.:d Cl>ltl l'ihudnn• plus the l:1l t' t 'C t ircm~ll l :1djuslntCill and 
110°~, ••I' the PllGC guarunt<!e ;, $35.1.91. 

I'BGC' Guaruntcctl ll~ncfil~ 

'l'hc f' lan's <t<: tuary ha<: ~uku l utt!d that it' th" proposed rcrluction> arc not in q>l~mcnlcd, th.:n 1h.: 
Plun b pm;cct~d to b.: lltM>Ivent .mu uual>l~ to ll:i} h.:ndits " hen <lu~ in 202~ II' the Plan " ''""' 
n<>t ha,·c ..:m•u~h mr>ncy h• pay henclits. your lx:nclit W<)Uld lx: reduced to the 1\lllnthly l'[l(i('. 
)!Ulll1111h!cd h;l'cl Your t!Stirnatcd nttlnthly l'BOC-gutll.ult<'e•l lcwlt< 5.~21.7:\. 

Yunt· hcncfit \\ill he higher th:m lhc PBGC·J.!IIllrantccd le•el if the Jli'OJ>n~cd hcnclit 
rNiuction h :tiiJII'O\~d h) the ' I n•aMII' l)cp:u·tmr nl null h~ I he \nliuj! pm<·c~~ tk-sc•·illcd In 
the 'loticr ol' Propo'l'll RNiudion of \'our· Pcn\ion Bcnrtlls thut wa~ indudccl wi th thi< 
t:S I jIll il l t~ 

) 
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BRIC h: I.AV F' RS S: ,\I.LI IW CRA.FTS:\IE:-1 
LOCAl NO.7 PENSIO l\ I'I.Al\ 
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Pl ume: 3.101270·0-153 T,, ll fm:: R00/43~-23RX 

II O W YOlm .:\IO i\'1'111 .Y f'A \'1\l f.NTS WILL UE A FF!!:CT I.W 

Participant Catcj!ory: Alternate Payct· Nut in f'ny Status Under Age 62 

l'his ..:slimatc of tl1e effect of the propnscd rclluctit•n of benefits has been prepared lor: 

All dollar :~mounts u~cd in this nuti~c arc <'stitn;ucs only. The actual amount yt>u receive \\i ll 
tlcp~nt.l on things like how long the p;n·ticipant works. when )UU begin 1 cccivi u~ payments, 
chant~~., ill marital , latus. ch;. I h lWC\'CJ. Lhc Plan has ullempted to calculate oil dol lar amount, as 
accurately as possible. 

II ow H•c p r·CJ post~d reduction in llcncll ts would affect you 

1 he Plan Clll1Sidered the terms {>f your Quuli lied Domestic 1\elntions Order ("QDRO") and the 
Purticipont 's y..:m-s ofserviecas o i'May I, 2016. 

If yuu begin ~ceiving your benefit on the l'artictpant's 62'..l birthday in the form nl' a lifetime 
annuity. your nwmhly b.:ncfit without tho.: prupn,cd reduction would be $287.58 A lifctimc 
annuiry means that you will receive Cllual, p~nodic paymcms which wrll continue ll.tr the rc.~t of 
)l>ur II 1\:. Wuh tins fnnn nfl•cnclit, 111• hen~ tits\\ til be paid w a bcndi~1ar) upon your d.::Jth. 

Under tht· propohcrl rcduc·tiom, if' yo11 ~tan receiving your b~:nd i t on the Participant's 62"1 

bi rthday in the 1\mn o t· al i f~tim t: mu1uity, your bene lit \\mdd he re<ILJ<;ed to S2U6.U6 1 

f\~ the p11rticip;mt cont inues working, }'tllll' bcnclil an llJJmt muy change. 

Current lk nelit; 
llcnclit Under f'ro jloscd Red ucti•• II' 
Amount Guaranteed by 1'13GC 1f Propos~..~ I Reduction is Rcjc<:Lcd' 

S2!;7,)R 

S206.06 
ill7.~.\ 

Plea~~ sec the :-.cction bciO\\ cntilkti"Adclitional Information used in ~uur· Calcula tion" for a 
further c\plunallnn nflum tho.: l'l:lll 111 1 i\'~XI at ynur new hcnclit amount 

1 ll'l\• .. 1 .tmn,mh \\Ill ,,.,. lt!'s il ynu 1.\J.,· >t.HH l)\·n,:fu 111 n •l:ll:·r,·nr f(\nn or if dt~J~ i~ ., 4u.tlili~..·d prt·J't"tlrcn~m 
''II\ h ·-1 :11U;"it~ [ 01 e:.\~HlT·It?, ti Y\.'ll do.xlllk: N:)-Jnnnth runr.:lt)fi!<! tOtnl N beu;:f:l wi)I.."U I lk: pJ.rtU.!IJ' lUI tt":•..-~' a~t'"' 
'' '. \t1UI 11\t,nlltl) hcudil 1tflcl 'li')'C I~SIPII \\ Ill h1· $'"'()' t1..l PJl·as~ k«p iotnuh.l lh.tl llu.:n.· ai\.' t>llh:r I'Omh ol hcnd tr, 
lt\,ti lablc un.k.-a tlll' Pbn as \\o'ell. (.\!lllm.'11h..: 11 1,111 om .. ,• lbt hlllhCI mi()I'JU;Uiutl. 

!\..:c 1\t•l\.' :? 111 lite Nuli::l· \•f A IJwp\)~cd 1{\!dul.li\ \II nf) nur l '~n">i,):t UL·udit ... whidt '" included '' 11h lht' ~ .. llll'.th'. 
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1 he P"'l""o.:tl rctluctiun is Jl<!nlhlll<!llt. 

Thi~ ts an.:>.tim.llc of the drcct of the prop11s<.11 rclludion on )t>lld>cn..:lit under the l'lan. II is not 
a final hem::fit calculation. This wa> dt>nc as~uming that the proposed bcncl1t rcducttnn sta rts on 
Muy I, 2017. If the benefit reduction S lr111S lmcr. tlw ..:ITccl ,,f the pruJwscd n::ductit>n on your 
bcncti l might be differen t. 

Thi, ostimate is hast:d onlhe hJ IIt>wing inHmnntion tl·om Plan records: 

Your share of the parhcip<mt's years of credit ~XI service umkr the Pllu1 ns of May 
I. 2016 is 5.24 year' of crcdit<.'tl scrvk c. This amount has been prn-rated to 
:tccount tor the terms of your QDRO. 

1\s of:>.·lay I. 2016,thc partidpant'< total accrued benefit was $672.51. 

Under the lemlS of yt>llr QDRO. you arc entitled Ill so•. or\\ hal i~ culled the 
''Marital Pot1ion" of the llllrllcipant 's ucct·ucd benefit. lo figure t>ut the Ylarital 
Portion. take the uumhur of munths of the partkipant's p;u1icipotion in lhc Plan 
duri ng the man·iage (lrum Novcmbct: I, 1994 to April 21), 2004), 1111d divid" it by 
tilt! 1c>tnl numh~r of months of the participant's pnt1icipatinn a~ ol' the dntc of 
divorce. Multi ply I he tiiiSWCr times the pnrtic1pan t 's ac:crucd hcn<.Jiit. You nrc 
entitled to 50% 11f thnt mttnhcr. 

The QDRO also require~ thut the p;lrttctpant provide tor a Quali li<!tl Pre­
retirement Surviw>r Annuit}. This causes your hcnclit to he rctluucd h) i.O"o. 

The participant "ill bc 45 Year' ami S Month$ of age a$ of \!lay.' I. 2017. 

Adclitionnl Information used in~ our talcul:uion (hasl'd on Plan record\) 

The participant is 100% vested l>ns.xl 011 service through May I. 2016. 

The: amoutlt o l' your rcduc~Jd henclit i., the grc<t tcr of: 

1.3 'Yo of' the c:tll'l\:lltl y 111 111-furf .::i led <,;t uttrihul ion"< made un l ht! part il:i pant's hchal f: 

110• .. of the amuunt guunullcc-<1 by the Pension Ucnc ti t (juaranty C'oqlllration 
(PBGC). Plt:ase note thnt the amount of non-forf'cllcd conttihutions us..:d in 
calculating your new benefit lliU\ h~: lcs' thun your u~:tual amuuntuf non-t(Jrfcitcd 
comribulions b<..-causc ol the tcnm uf your QDRO. 

• 'lun-tlJrf'eitl'll t:l>ntrilmllon~ to lhc l'lnn on the partiCipant's hchaiC prc>-ratctlpcr the tenns 
of the QORO, total $S.543.4!;. 

• I J" ., ol' the non-li>dl:ttcd lXIIl trihuttuns. I)CI' the QDRO. equals SlJ4.Y<J. 
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II 0° ,, of the PBGC' h'uaranlet: 1~ $206.06. 

l"he g:remer of 1.3% of non-lilriCIIc'tl ~unt lihut i uns, per the Q l>R(), and II 00" uf the 
l' lJ<.iC g.unrnntcc 1s $206.06. 

Ht:cml'e 1>f the QDRO. your new benefit ammmt under tho.: prnpus~d r1.~lu~ti on would bt: 
$206.06. 

Please kt:cp in mind that the l'lan's early n:tirclll<.:lll ndj ustrncnt liwtor wil l cunlinuc to npply . 
.f u~t o~ it is under 1l1e current term~ ofth.: Pla11, il'ynu de<:t to h<=gin recehing )t>nr benefit bclim: 
the participant reaches age 6~. your ocnclil 1\ il l he reduced by 7"'n fot· each year th;u 1hc 
purt1<.:1pnnl 1s umlcr 62. This rcductiCln will be in addition to the hcnclit reduction described 
abov..:. 

PRC:C C:uarantccd Rcncfits 

l'hc Plan's nctllilry has calculated that if the propo~cd rududions arc nut 1111plcmcntcd. th.:n the 
I' Inn 1s 1>1'0jecwd to be insolvent and unnhlc In pay hcndit~ when due in 2025. lf the Plan 1lnes 
not hove enous h money tc> pay hcnclits. y1>ur hcnclit would be t\:duccd to the monthly I'IK iC· 
guumnll:cd level. Your est.imat<XImonthly I' IKiC-gunrantt.•cd level isS I 87.33. 

Your brnellt will be highc•· thuu the I'RC:C-j.\unmntccd level if the proposed hcncfit 
l'ctluclion is nppru vctl by the Trcusury l)cl):u1mcnt and by lilt' volin~ process described lu 
the Nuticc uf Proposed Reduction ol' Your Pension Benefits thut wus included wl!h this 
c~tl nuttc. 
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